
Date Time

10/15/2021 1:00 PM - 2:00 PM



10/18/2021
10:00 AM - 11:00 

AM



10/27/2021 9:00 AM - 4:00 PM



10/28/2021 1:00 PM - 2:00 PM



10/29/2021 1:00 PM - 2:00 PM



Course Title and Registration Link

A Supports Coordinator's Focus on Employment using Charting 

the LifeCourse - Meaningful Employment (Part 1)

https://attendee.gotowebinar.com/register/4087483272494356750
https://attendee.gotowebinar.com/register/4087483272494356750


Adult Autism Waiver (AAW) COVID-19 Update

https://register.gotowebinar.com/register/4190303002896318476


2021 Residential ISP Staffing Virtual Training (MyODP.org)

https://www.myodp.org/mod/booking/view.php?id=33352


Putting Resources Into Practice - My Support Packet- Guiding 

Your Life Goals 

https://attendee.gotowebinar.com/register/4281784569350707724
https://attendee.gotowebinar.com/register/4281784569350707724


A Supports Coordinator's Focus on Employment using Charting 

the LifeCourse - Meaningful Employment (Part 2)

https://attendee.gotowebinar.com/register/8569297176472371470
https://attendee.gotowebinar.com/register/8569297176472371470


Summary

Why use Charting the LifeCourse (CtLC) to gain and sustain 

competitive integrated employment? High expectations support 

individuals to find success in meaningful and fulfilling 

employment. Hear some ideas about how SCs can use CtLC to 

help spark interest, build relationships, map out skills, assets, and 

interests to find and sustain jobs! CtLC can help SCs collaborate 

with people and their families towards those identified 

outcomes. Gaining and sustaining meaningful competitive 

integrated employment provides an intrinsic motivation to work 

and brings meaning to people’s lives. SCs are encouraged to have 

a person(s) in mind when attending as it may be helpful for 

learning ways to apply the framework. At the end of the session, 

ideas will be suggested for SCs to try with someone. SCs are 

strongly encouraged to join the SC VOH (Part II) which will be 2-3 

weeks later to discuss and ask questions.



The purpose of the meeting is to provide updates on COVID-

19 activities, answer questions, and provide support. These 

meetings are held for all ODP providers and Support 

Coordinators of AAW Services. The Virtual Office Hours 

(VOH) starts with an overview of any new ODP 

Announcements and also includes a) highlights of new 

practices, b) a review of topics and questions sent in 

advance, and c) a discussion of any concerns that have come 

up in the past few weeks. Providers will be able to ask 

questions directly of AAW Regional Office (RO) 

Representatives.



The Residential ISP Staffing approach is about enhancing 

individuals’ quality of life, health, and safety through the 

identification of supports that are clear and therefore more 

accountable.

This training will provide information on revisions to the ISP 

and the documentation of staffing support provided to 

people receiving Residential Habilitation services in waiver-

funded settings. These changes are intended to replace the 

need for Residential Habilitation service staffing ratios by 

standardizing how risk factors are discussed using person-

centered thinking skills, where they will be documented in 

the ISP, and ensuring there is a description of what 

technology, environmental, and staff supports will be 

provided to mitigate risk(s) during specific activities, 

situations, and times of day.



Have you ever supported an individual who wants to 

become more independent but isn't sure how to begin? This 

training is a continuation from the August 24th and 

September 23, 2021 trainings, highlighting a resource called 

"My Support Packet." It was developed to support 

individuals and families to identify important contacts in 

their lives, track resources and referrals, and now specifically 

focus on Guiding Your Life Goals. We will refer to Charting 

the LifeCourse tools and resources as part of the packet. 

There will be an opportunity for answering questions and 

discussing this resource.



In Part 1 you learned why use Charting the LifeCourse (CtLC) 

to gain and sustain competitive integrated employment. 

High expectations support individuals to find success in 

meaningful and fulfilling employment. Part 2 will be an 

opportunity to learn from one another! SCs, as part of PA’s 

Community of Practice for Supporting Families, will come 

together to learn from one another and develop/implement 

strategies and practices for increasing meaningful 

competitive, integrated employment. Bring your 

experiences, questions, and examples of what you’ve tried 

this month what’s working, what’s not working with 

application of Charting the LifeCourse. 



Audience Format

All Supports 

Coordinators in 

the field

GoTo Webinar



 ODP Providers 

and Support 

Coordinators of 

AAW Services.

GoTo Webinar



Supports 

Coordinators, 

Administrative 

Entities, and 

Providers

GoTo Webinar



All Office of 

Developmental 

Programs' (ODP) 

AAW Providers

GoTo Webinar



All Supports 

Coordinators in 

the field.

GoTo Webinar


